
To Open Enrollment

Switchpoint Family



OPEN 
ENROLLMENT

is a short period of time 
each year when employees 
may elect or change the 
benefit options available 
through their employer, 

such as health, dental and 
life insurance, etc.

January 1, 2023



Who is eligible?

When to Enroll?

Life Changing 
Qualifying 

Events?



ACCOUNT 
MANAGER

Karen Hawks

435-216-5321

Austin Guymon

435-862-0149

ADVISOR



WHAT YOU NEED TO KNOW
How to Enroll

Contributions 
& Costs

Health 
Insurance

H.S.A.

Programs to 
Save $

Motivhealth
Accounts

Other 
Benefits

Switchpoint 
I.R.A.

Deadline to 
enroll 



EVERY Full-Time Employee MUST 
Create an Account and MUST either 
ENROLL or DECLINE the OFFERED 
COVERAGE during OPEN 
ENROLLMENT or NEW HIRE Window.

• Existing Users – Log into your Account
• New Users: Create your username and password
• Once you are registered, begin by clicking on the green 

Start Enrollment Button
• Enroll or Decline each benefit. Be sure to click Save & 

Continue at the bottom of each screen
• The last page will show you your elections and per 

paycheck costs. You can go back and change your 
elections by clicking on view steps on the right-hand side 
of the screen

• Once you are satisfied with your elections, click the green 
Click to Sign button in the box at the center of the page

Website - www.employeenavigator.com

•Enroll in coverage

•Update Benefits throughout the year

•Access Benefit Information

•Access/Update Contact Information

Company Identifier 
FriofSwi2022



Switchpoint pays 100% 
of each Employee’s Health 

Insurance premium 
and 50% of Spouses 

and dependents.

YOU’RE 
A LUCKY
DUCK!!



SWITCHPOINT CONTRIBUTION



YOUR CONTRIBUTION



OPT-OUT 
CONTRIBUTION
• Full-Time employees that decline 

health insurance because they 
are covered under a spouse or 
parents QUALIFYING plan, may 
be eligible to receive a 
$125/paycheck Opt-Out 
Contribution. 
• This contribution will begin no 

sooner than the month the 
employee is eligible for 
insurance, Opt-Out Contribution 
form + Proof of Insurance is 
submitted to HR/Payroll.



2000



HEALTH SAVINGS 
ACCOUNT

2021 HSA 
Contribution limits





FREE!!

USE THE 
TELEHEALTH APP

$0 = FREE





PRESCRIPTION 
ASSISTANCE



8,000
Steps

20 Days
a month

= $250/Year HSA 



•
•

PROMPT 
PAY 

DISCOUNT

PRESCRIPTION 
ASSISTANCEHEALTHIEST 

YOU
TELEDOC

DIABETES 
PATIENT 

CARE

STEPS 
INCENTIVE 
PROGRAM

SAVE YOU MONEY AND 
ALLOW US TO KEEP 

COSTS DOWN



WHO:  Needs to Register 
and Set Up an Account??

Due to Medical Privacy 
Laws each covered 

member 18+ years NEEDS 
their OWN ACCOUNT to 

view Full Information YOU, SPOUSE, 18+ DEPENDENTS

Enter requested 
identifying 

information such as 
DOB, SS Number, etc.







OTHER INSURANCE OFFERED THROUGH

DENTAL
VISION

LIFE

DISABILITY

…Will be an “Out of Pocket”Expense

USE IN-NETWORK PROVIDERS
No Insurance Card Needed
Just DOB and SS Number



Statement of Health

Send SOH 
forms to HR or 

Directly to 
Karen Hawks

NEEDED FOR:



INDIVIDUAL RETIREMENT ACCOUNT

Switchpoint will match up to 3%
Personal contributions will be deposited 
into the IRA plan each pay period.

CONTACT H.R.
FOR NECESSARY 
PAPERWORK AND 

TO HELP 
FACILITATE



Open

Enrollment

ends

FRIDAY



ACCOUNT 
MANAGER

Karen Hawks

435-216-5321

Austin Guymon

435-862-0149

ADVISOR




